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WORKFORCE INVESTMENT FIELD INSTRUCTION (WIFI) No. 02-09
DATE:

July 23, 2009
TO:


Maryland Workforce Investment Grant Recipients

SUBJECT:              Maryland’s Program Year (PY) 2009 Performance Goals for the WIA Title 1B Programs and Wagner-Peyser Act Funded Activities 
REFERENCES:
Workforce Investment Act of 1998 (Public Law 105-220), Section 136, 20 CFR part 666; Training and Employment Guidance Letter (TEGL) No. 8-99, Negotiating Performance Goals; and Incentives and Sanctions Process under Title I of the Workforce Investment Act (WIA); TEGL 19-02, Sanctions Policy for Failure to Meet State Negotiated Performance Levels Under Title I of the Workforce Investment Act; TEGL 3-03, Change 3, Data Validation for Employment and Training Programs; TEGL 14-03, Change 1, Performance Reporting Submission Procedures for the Workforce Investment Act Standardized Record Data (WIASRD) and the Annual Report under Title 1B of the Workforce Investment Act for Program Year (PY) 2003 and 2004; TEGL 17-05, Common Measures Policy for the Employment and Training Administration’s (ETA) Performance Accountability System and Related Performance Issues; Training and Employment Notice (TEN) 9-06, Timeline for Program Year (PY) 2005 Workforce Investment Act Performance Reporting and PY 2005 Data Validation (all programs); and TEGL 9-07. 

BACKGROUND:
The State is required to negotiate standards with the local areas to be used as a basis for evaluating program performance, making incentive/technical assistance awards, or imposing sanctions. 
The levels must be based on the State negotiated levels of performance.

The Act establishes a comprehensive performance accountability system to assess the State and local areas’ effectiveness in achieving continuous improvement of workforce investment activities. For PY2009, the State shall report on the WIA Common Measures as identified in TEGL 17-05. 


For each local area in the State, performance measures will consist of the same core indicators established for the State with the exception of Average Earnings. The Average Earnings levels in this issuance reflect the State negotiated levels of performance. The local areas will be issued revised values upon completion of the State’s PY2008 annual report, and then a change will be made to this issuance.
ACTION:      
Each local area shall include the attached performance measures and appropriate numerical values in their local PY2009 plans. The local areas and contractors shall develop and administer programs to meet or exceed the performance measures established in this Issuance.

CONTACT:
Carolyn J. Mitchell, OWIP Director

 410 767-2953


EFFECTIVE 

DATE:

July 1, 2009
   
Andrew Moser

   
Assistant Secretary

Attachments:

 A - MD PY2009 Performance Standards

	MARYLAND

	ADULT
	 PY2008 Re-negotiated Levels
	DOL Agreed Upon PY2009 Levels

	Entered Employment Rate
	86%
	84% 

	Retention Rate
	88.0%
	84%

	Average Earnings * State goals
	$13,100 
	$13,100 *

	 
	 
	 

	DISLOCATED WORKER
	 
	 

	Entered Employment Rate
	91%
	                    91% 

	Retention Rate
	92.0%
	                    89%

	Average Earnings * State goals
	$17,000
	$16,585 *

	 
	 
	 

	YOUTH
	 
	 

	Literacy/Numeracy
	51.0%
	                    65%

	Attainment of Degree or Certificate
	52.0%
	                    66%

	Placement in Employment or Education
	67.0%
	                    63%

	 
	 
	

	WAGNER PEYSER
	 
	 

	Entered Employment Rate
	70%
	70%

	Retention Rate
	85.0%
	81%

	Average Earnings 
	$13,500
	$13,500 

	
	
	

	* State goals for PY2009 LWIA Average Earnings goals have not yet been established.
	
	


Attachment A - MD PY2009 Performance Standards

Andrew Moser, Assistant Secretary


Division of Workforce Development 








                                                         MARTIN O’MALLEY, Governor


                                                ANTHONY G. BROWN, Lt. Governor


     			                 THOMAS E. PEREZ, Secretary
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